[9$28 Ecadsald Eep yjso08seqepaardoos

Myanmar National Committee for Women’s Affairs

8:qp:d[§03:0nchGeEa3 Eap

332208 eornqmcrng S cr%ér: :

AN

al Strategic Plan for
‘ancement of Women

(2013-2022)

cpgofcods mmuSeoudeqesé [gEcopSesepsjconieqzofofigs

Ministry of Social Welfare, Relief and Resettlement

cpgofcodsB:Bicns

Department of Social Welfare



Fafj2o08:gned[Froeonchaq:al Eap
@d]so023390& vumy)on8salss( joop- jo )

[95 08 E gl Eaqp modjrondieqapenndeuod

National Strategic Plan for
the Advancement of Women (2013-2022)
Myanmar National Committee for Women's Affairs



Preface

Her Excellency Dr Daw Myat Myat Ohn Khin

Union Minister, Ministry of Social Welfare, Relief and Resettlement
Chair, Myanmar National Committee for Women’s Affairs
Government of the Republic of the Union of Myanmar

I am honoured to introduce Myanmar’s National Strategic Plan for the Advancement
of Women 2013 —2022. It has been developed through collaboration with Ministries,
agencies and organizations concerned. This National Strategic Plan is a Government
commitment to promoting and protecting the human rights of women throughout
our country. It marks a historic and essential step towards creating a more inclusive
society - one in which both women and men play equal and meaningful roles and
where women can reach their full potential. There are many positive aspects to
being a woman in Myanmar, yet we must also acknowledge that we can do more.

Like all countries around the world, Myanmar has a responsibility to ensure that
women’s rights are guaranteed. This includes women’s equal access to resources,
opportunities and services, and their representation and participation in decision
and policy-making at all levels and in all spheres of society. This Plan will make a
significant contribution to ensuring that we all work to create an environment that
nurtures the substantive equality between women and men.
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This comprehensive ten year National Strategic Plan targets the key areas that
affect women’s lives, and indicates practical ways to address the issues that
Myanmar women are experiencing. This Plan is based on the 12 Priority Areas of
the Beijing Platform for Action and the principles of the Convention on the
Elimination of All Forms of Discrimination against Women, to which Myanmar
became a signatory in 1997. It is an ambitious yet achievable Plan that will require
the political will and commitment of all Ministries, national non-government
organisations and Myanmar’s development partners, to resource and implement
the Plan. Its implementation will be as strong and successful as the partnerships
that are built around it —and we all have a role to play if women in Myanmar are to
be empowered and able to fully enjoy their rights.

It is my aspiration that this National Strategic Plan for the Advancement of Women
will contribute to transforming our society so that all women, men, girls and boys
live as equal and valued members.

“..the full and complete development of a country, the welfare of the world and
the cause of peace require the maximum participation of women on equal terms
with men in all fields”

Preamble of the Convention on the Elimination of All Forms of Discrimination against
Women, 1979
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Introduction

1. The Ministry of Social Welfare, Relief and Resettlement of the Government
of the Republic of the Union of Myanmar, through the Department of Social
Welfare, carries out social welfare services through preventative, protective
and rehabilitative measures, with special attention to children, youth,
women, persons with disabilities, and elderly persons. The Department of
Social Welfare provides welfare services to vulnerable groups on the basis

of social integration strategies.

Background History

2. After participation at the Fourth World Conference on Women (Beijing, 1995),
the Ministry of Social Welfare, Relief and Resettlement established the
Myanmar National Committee for Women Affairs (MNCWA) in 1996 to
enhance the advancement of women, and was re-established in 2012

according to the policies of the new Government.

3. Myanmar is a signatory to the Convention on the Elimination of All Forms
of Discrimination against Women (CEDAW) (1997), and is committed to
international policy initiatives to improve the situation of women, including
the Millennium Declaration, the Beijing Declaration and Platform for Action
(BPfA), and the International Conference on Population and Development
(ICPD). The Association of South East Asia Nations (ASEAN) has established
the ASEAN Commission on Protection and Promotion of the Rights of Women
and Children (ACWC), and the ASEAN Committee on Women (ACW), of which
Myanmar is a member. Myanmar, as an active member of both Committees,
has drafted this National Strategic Plan for the Advancement of Women
based on the Constitution 2008, CEDAW and the 12 Priority Areas of the

Beijing Platform for Action.
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vriexr;vyiermu tXx;tav,Xmnagn&uwviu &yjon/ xoaqgni&u
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3/ ynaxmniporwjrernEiiawntp,don trior;rmtn en;ripzi
cemgugr yaymua&, uvor*oabmnwpncy (Convention on the Elimination
of all forms of Discrimination Against Women - CEDAW) U 1997 cEpwi yi01
vurwagx;cylon/ Xyi axmipep zlzka&&nrecurm; (Millennium
Development Goals - MDGs)! ab*i1;\yieprourm; (Beijing Platform For Action
-BPFA) E1 tiynynqié&n vO0;a&Ei zlzf;rnwmc (International Conference
on Population and Development -ICDP) €yi€01 trfor;rm b0w,wuag;
twu tynyngién vyiepOr0"rmu taunitxnaznémwivn;
wuwupnagniduwviu &yjon/ tatawmitm&Eiirm€oil; (ASEAN)
on tng, trior,;rmEil uav;oi, tcita&rmunu ,apniaénuag;
Ei jriwia&aunr&i (ASEAN Commission on Protection and Promotion of the
Rights of Women and Childrens - ACWC) EI &nqQ , trfor;a&&maumnrw
(ASEAN Committee on Women - ACW) wu zZlpn;wnaxniXxmnyjon/
tqy] aunrwEp&y\ wuwaontz/0i1 zponEitn jrermtrfor;rm
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4. This National Strategic Plan for the Advancement of Women (NSPAW) will
provide support to improve the situation of women and to fully enjoy their
rights in accordance with the features of the Constitution of Republic of the
Union of Myanmar (2008).

Objectives

5. All women in Myanmar are empowered and able to fully enjoy their rights
with the support of the Government of the Republic of the Union of Myanmar.
Enabling systems, structures and practices are created for the advancement

of women, gender equality, and the realization of women’s rights.

Priority Areas

6. The National Strategic Plan for the Advancement of Women (2013-2022) is
based on the 12 Priority Areas of the Beijing Platform for Action and CEDAW.

Women and Livelihoods

7. The key objective is to develop enabling systems, structures and practices

that improve women’s livelihoods and reduce poverty.

a. Research and Surveys

1. Women’s participation in livelihoods in both the formal and informal

sectors.
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2. Analysis of the current situation of women’s equal inclusion in land

and agrarian reform.
3. Need for women'’s livelihoods and women’s livelihood opportunities.

4. Women’s representation in technical positions and their
participation in decision-making in Departments concerned with

women’s livelihoods.

5. Women'’s participation in livelihoods, including the participation of

women-led households and women with disabilities.

Remark: When carrying out research and surveys, it is necessary to

collect data disaggregated by sex, age, ethnicity and location.

b. Awareness Raising

1. Implement awareness raising activities for male and female staff
in designated focal Ministries and with duty bearers, at national,
regional and local levels, responsible for the advancement of
women'’s livelihoods (including CEDAW, the Beijing Platform for

Action, and the Millennium Development Goals).

2. To increase the capacity of women in urban and rural areas to
implement community-based initiatives by collaborating with

women’s organizations.
3. To provide women with access to information about livelihoods.
c. Implementation

1. Practical initiatives supported by designated focal Ministries that
focus on social protection mechanisms for women, new livelihoods
programmes for women living in poverty, and equal treatment in

land and agrarian reforms.
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2. Increase in the number of women in decision-making positions of

institutions, Departments and NGOs concerning livelihoods.

3. Establish information centres where women, including women with

disabilities, can have access to finding work and information.

4. Free or paid access for women in urban or rural areas to vocational

training and marketable livelihoods that are relevant to location.
d. Budget and Policy Making

1. Allocation of budget, human and material resources to the above-
mentioned activities by all stakeholders including Government and

non Government organizations.

2. Review, development and application of laws, policies and
procedures for the advancement of women’s livelihoods in
accordance with CEDAW, the Beijing Platform for Action and the

Millennium Development Goals.

3. Increase in the participation of women in developing and

implementing these policies.
Women, Education and Training

8. The key objective is to strengthen systems, structures and practices for
ensuring access to quality formal and non-formal education for women

and girls.
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a. Research and Surveys

1.

Access to formal and non-formal education for women in urban and

rural areas.

Real access to formal and non-formal education for women in
spheres such as science, technology and industry, areas widely

considered as only suitable for men.

The participation of women in senior decision-making, technical
and professional positions in formal and non-formal education
sectors including universities, colleges and Government

Departments.

The rates of women, girls, boys and men in formal and non-formal
education with regard to literacy, school enrolment, completion,

retention and those who abandon education.
The main obstacles of access to education for women.

Remark: When carrying out research and surveys, it is necessary to

collect data disaggregated by sex, age, ethnicity and location.

b. Awareness Raising

1.

Implement awareness raising activities for male and female staff
in designated focal Ministries and with duty bearers, at national,
regional and local levels, responsible for formal and non-formal
education (including CEDAW, the Beijing Platform for Action, and

the Millennium Development Goals).

To raise the awareness of women in urban and rural areas on the
benefits of education for women, and to implement community-

based initiatives through collaborating with women organizations.
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3. To reduce and eliminate customs, superstitions and beliefs those

are obstacles to the right of education for women.
c. Implementation

1. Practical initiatives supported by designated focal Ministries that
focus on the inclusion of human rights, sex and gender equality

education in both formal and non-formal curricula.

2. Provision of scholarships and the right to free education for women

in both urban and rural areas.

3. Practical trainings, vocational trainings and skills building support

for women.

4. Increase in the number of women in decision-making positions in

Government Departments related to education and training.
d. Budget and Policy Making

1. Allocation of budget, human and material resources to the above-
mentioned activities by all stakeholders including Government and

non Government organizations.

2. Implementation of policies on women’s right to education not only
in border areas but also in areas of Myanmar with difficult access

to transport.

3. To develop and implement non-formal education activities in areas

where formal education is inaccessible, especially for women.
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(3) trior;rmtwu vuawito,cEion oiwe;rm! vyie,ci
oiwermEl uirwirgi&n yy,rrm; agmi&uay;ct;/

(4) ynma&El avwioiluma&qgién tp&Xnerm\ qgjzwcu
crwEion tqirmwi trior;ta&twu wymnwvnapée
agmi&uici;/

(C) bw*uEl r0"crwagmni&uct;
(1) &nAeyivyieprcutwu Eptvuvtyaon b@nat’

vEitnEl ypn; €& grpwu yayiagni&urn t€tpMep&
r[waon tzltpn;rmr wuico;p&e/

(2) e , pya"ormonru Eiitwi;omwvmna&cucaon rnona‘“o
rmwirq trior;rm ynnoilumci&&a&qién ro)*rm crw
taunit>xnazmn&e/

(3) aumi;ynma&;, vuwvr;rraomna“ormwi trior;rmtn tX;
ylaom aumiyiy ynma&€ptpOrm a&gtaunitxnaznée/



4. To develop policies to promote the right to education for women

with disabilities.

5. To develop policies that encourage the school environment to be

safe and a place of dignity for women.

6. Review, development and application of laws, policies and
procedures related to formal and non-formal education and training
programs for women in accordance with CEDAW, the Beijing Platform

for Action and the Millennium Development Goals.

7. Increase in the participation of women in the development and

implementation of these policies.
Women and Health

9. The key objective is to strengthen laws, systems, structures and practices
to protect, promote and fulfil women’s and girls’ right to quality and

affordable health care, including sexual and reproductive health.
a. Research and Surveys

1. Women’s access to and utilization of basic health, sexual and

reproductive health care.

2. Women'’s participation in decision-making for sexual and

reproductive health, including family planning.

3. Women’s role in decision-making for HIV prevention, care and
treatment, and women’s access to and utilization of HIV prevention,

care and treatment services.
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(4) roepr;trior;rm; ynnoiumnci yrw;ri&&apa&; r0;"rm;
cirwaqgni&uée/

(5) pnotaumi;ywOe;usion trior;rmtwu Vvickt *Poun
&pm omwvnEl aomywOe;wsijzpa&€twu tmay,aomn roj"rm;
crwagni&uée/

(6) €Trior,rm\ aumiynma& aumijyly ynma&El avusi
oiluma&qgié&n Oya™ r0y" vyieagmi&UEIrrmu CEDAW
ab*i;vyieprcuEl axmipEpzlzfa&, &nre,cuwEitn
yevno,oyci; a&qgiciEi taumitxnazmagmi&use/

(7) an;r0" rmu crwtaunit>xnazmagni&ué&nwi trfor;rm
yrylOivnEiapa&, agmi&uée/

trior;rmEi uie;rma&;

9/ viEl rkquymue rma&tyt0i t&ntaojynri p&wpuen;ys
aom ue;rma&apniaénurrmé&&ap&e agmi&uay,Eion Oya*rm; r0* rm;
peprm! ZlpnyyrmEl wvyX;vyen:rm yrtmauni;vmapcijzi trfor;
rmEl trior;i, &, rm\ tcita&El &yicirmu umu , riwiEiée
T'udwnyion/

(u) oawoeyfici; (orf[w) ppwr;aunu, [Ci;

(1) taccuse;rmag; WiIED r{guymue;rma&apmnia&nurwen,
trior;rm wvuwvr,r&&rEi to)ylrtactae/

(2) VIET rkquymue;rma&ty€01 rompprue; crwici;wi
trior;rm y0iqgjzwEir tactae/

(3) HIV/ AIDS a&n*jumu , a&E1 uoa&wi trfor;rmy0i
qzwWEir tactaeEi unu,uuorrmtm WVuwvrr&&rki
tojylrtactae/
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4. Barriers to women’s access and use of basic health, sexual and

reproductive health care.

5. Women’s participation in senior, technical and professional positions
and decision-making within Government Departments related to

health care.

Remark: When carrying out research and surveys, it is necessary to

collect data disaggregated by sex, age, ethnicity and location.
b. Awareness Raising

1. Implement awareness raising activities for male and female staff
in designated focal Ministries and with duty bearers, at national,
regional and local levels, responsible for health care (including
CEDAW, the Beijing Platform for Action, the Millennium Development
Goals)

2. To raise awareness of not only women but also men and teenagers
on basic health, sexual and reproductive health, HIV and sexually
transmitted infections, treatment, care and support, and to
implement community-based initiatives by collaborating with

women’s organizations.

3. To reduce and eliminate customs, superstitions and beliefs that are
obstacles to women’s access to, and use of basic health, sexual

and reproductive health care.
c. Implementation

1. Practical initiatives supported by designated focal Ministries on the
development and implementation of health programmes that focus
on women'’s health problems, sexual and reproductive health and

rights.



(4) taccue;rma&! VIELI riquymnue;rmag&apmiaémurrm €,
trior,rm vuwvr;r&&rki tojyfrwu t [ etwnjzpapaon
tcutcrm/

(5) ue;rma&Eigiaon €p&Xmerm\ enyynngié&n &mxEi
qjzwcucEraon ae&mrmu €trior;rm yj0irtactae/

(rwcu/ /| oawoeEippwr;rm;, aunu , oNntcwi,wi
viujynrl toutd,! vr! a*otwvu cicmazny&evty
on/)

(c) toynmay;ct,

(1) ue;rmag&u €"uwnle , xmaomn OguXmer A €gt’ yne, Ei
wia"olutgl’ c&ikl rfe , Tl &yuurausdnttgi trior;
Ei triom0exr;rmu CEDAW ab*i;vyieprcu’ axmipEp
Zlzka&&nrecu toynmay;r €ptporm ykvyagni&uée/

(2) trior;rmonru triomrmEi g, aumourmy; yi0iaon
tacc uerma&! VIET riguymue;rma&’HIVET virwpqi
u;puwwaon a&m*jumnu , a&! uoa&El apmia&murgién
toynmnay,aqg;aEyrmEil vxtacytvyémrrmu agni&uée/

(3) taccue;rma&;! VIEL riguymue;rma&, apmia&murrm €
trior;rm wvuwvr,r&&rEi tojyfru t[etwnjzpapaon
am"avrm! €ptwvrirmEl L lunrrm  awvmyiyaymuag;
agmi&uée/

(*) tTaumitxnazmagmi&uici;

(1) ouqié&mOelu;Xmermr yy;unon wuawluaon Own
agniguciurm/ Oyrm - triorrm\ we;rna&yoenrm;
VIEI rquymuerma&qié&n teita&Ei &yicirmu tav;
Xmaon ue;rma&prourmu aznagmi&eElr vuawitauni

11



2. Data disaggregation by sex, ethnicity and location in health-related

surveys, studies and health management information systems.

3. Increase in the number of women participating in decision-making

in Government Departments related to health.

4. Rural area-oriented activities for basic health, sexual and
reproductive health care, prevention, treatment, care and support

of HIV/AIDS and sexually transmitted diseases.
5. Provision of free contraception for women living in poverty.

6. Adolescent sexual and reproductive health care services to prevent
underage pregnancies and the transmission of sexually transmitted

infections.
d. Budget and Policy Making

1. Allocation of budget, human and material resources to the above-
mentioned activities by all stakeholders including Government and

non Government organisations.

2. Implementation of policies on women’s access to health care
services, not only in border areas but also in areas of Myanmar

with difficult access to transport.

3. Review, development and application of the laws, policies and
procedures related to women’s health care, in accordance with
CEDAW, the Beijing Platform for Action and the Millennium

Development Goals.
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tXxnazmagni&ujci;/

(2) we;rma&;gi&mppwr;rm;! prcecrqié&nwvyie;peprimEi ywou
aon owi;tcutwvurm aunu ,&mwi Vviuymrl tou
t&,! vrila*otwvu cicmazmyci;/

(3) ue;rma&Ertouqiaon tp&Xmerm\ g;zwcuUucrwEion
tqirmwi triortadtwu wymwvmnap&e agmi&uci;/

(4) ausvvua®ormm Ownaon taccuerma& VIEL rquym
uie;rma&;! HIVET virwpgiu;puwwaomna&m*jrm umu ,
apniaémuuoag,vyie;rm, agmi&ujci;/

(5) qi&Eryaon trfor;rmtwu tcromquicnOeagnir
vyie;rm agmi&uayjci;/

(6) €&, rwir u, OeagniciEl virwpgiu,puwwaon ag&n*|
rmjzpymr Xe,clyEia&€twu g, aumou r{;quymuerma&;
vyierm agmi&uci;/

(C) bw*uEl r0"crwaqgni&uict;

(1) &niieypvyieprautwu Eptvuvtyaon b@mai!
vEitnEl ypn; €& grpwu yayiagni&urn t€pMep;&
r[waon tzltpn;rmr wuico;p&e/

(2) e, pya"ormonru Eliwi,onwvmna&cucaon rnona‘ormn
wirg trfor;rmue;rmag&apniaénur ynOpm&&Ei&e ro"
rmcrw  taunit>xnazmée/

(3) trior;rm\ ue;rma&qi&n Oya™ rO* wvyie;agmni&UElr
rmu CEDAW ab*i;vyieprcuEl axmipEpzizta&&nre,;cu
WEItN |yevno,oyici; a&qjci,El taumitxnazn
aqgmi&uée/
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4,

Increase in the participation of women in the development and

implementation of these policies.

Violence Against Women

10. The key objective is to develop and strengthen laws, systems, structures

and practices to eliminate all forms of Violence Against Women and Girls

and to respond to the needs of women and girls affected by violence.

Research and Surveys

All forms of violence against women and girls in urban and rural

areas.
Causes and consequences of violence.

Social services for women affected by violence, legal protective
measures, and the challenges faced by women accessing these

services.

Satisfaction levels with the responses duty bearers give to women

and girls who report violence.

Remark: When carrying out research and surveys, it is necessary to

collect data disaggregated by sex, age, ethnicity and location.

b. Awareness Raising

1.

Implement awareness raising activities for male and female staff
in designated focal Ministries and with duty bearers, at national,
regional and local levels, responsible for the prevention and
appropriate responses to all forms of violence against women and
girls (including CEDAW, the Beijing Platform for Action, and the

Millennium Development Goals)
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(4) ar;r0" rmu crwtaunit>xnazmagni&ué&nwi trfor,;rm
yrylOivnEiapa&;, agmi&uée/

tri;or;rmtay:tlur;zur

10/ €trfor;rmEil €trkor;i, &, rmtay: en;rfpizi tur;zur
yaymuag&u a&aom Oya“rm! wvyxX,vyen;rmEl peprmu wiri
thay,agni&uomapa&El tiur;zucéaon trfor;rmgi €trfor;
1,&,rm\ vtycurmu wyezngn,ay,a&u tTt"udwnyon/

(u) oawoeyfici; (or[w) ppwr;aunu,Ci;

(1) 'rfyErausvua“ormwi  tr{or;rmEi trfor;i, &, rm
en;r{pzi tur;zucae&r tactae/

(2) tlur;zuru |zpymapaontauni&i;rmEl aemuquw
tactae/

(3) tur;zuc&rtwu vra&qi&nOeagmirrmei Oya" €& umu ,
ay;&e agmi&uxmrrm! ei;wtm vuwvr;r&&Eir tactaeEi
Tt [ eltwnmrm/

(4) tur;zuc&ru wiwejuaon trior;rmEi tr{or;i, &,
rmEwu  wmle&orm\ wyeaqmni&uay,rrimtay: aueyr/

(rwciu/ | oawoOeEippwr;rm; aunu , oNntcwi;wi
viuymr touté,! vri! a*otwvu cicmazmnyé&e vty
on/)

(c) toynmayjci;

(1) €r{or;rmEl tr{or;1, &, rmtay: en;r{pzi tur;zur
rmr umu , &€Ei olavmaonwyerrm agni&ué&e €'uwnle
&aon OeluXmermEl ouqgigntztpn;rmr AL €qt’ yne,
Ei wia"olutgi’ c&iEil Irfe, €tgill &yuuauséntqi
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To implement awareness raising activities on CEDAW which
describe all forms of discrimination against women as a violation

of human rights.

To provide special training to judicial officers to ensure the upholding
of dignity and human rights of women and girls affected by violence

when taking legal action.

To build the capacity of the Myanmar Police Force, judicial officers,
health care s taff and volunteers to actively respond to, and prevent

all forms of violence against women and girls.

To raise awareness of the general public through the media to

eliminate all forms of violence against women and girls.

To implement community-based initiatives in preventing and

responding to all forms of violence against women and girls.

To increase men’s participation in preventing and responding to all

forms of violence against women and girls.
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trforEil triomlexr;rmu CEDAW! ab*i;vyie,prcuki
axmipEpzlzta&&nre,cu toynmay,;r €ptporm jykvy
aqgmi&uée/

(2) trior;rmtn en;rkpziccmquqgci;tmv,on trior;rm\
vitcitagu ulveaznuzudmnag&nuaumi; CEDAWPNCYY]
azmyxmcurmeEl ywouaon toynmay,reptporm; jykvy
agmi&uée/

(3) tur;zuc&ormtm Oya“aumi;t& ta& ,agmni&u&nwi
trior;rmEl trfor;i,&, rm\ *Poun wvitcitas,
ckazmucgci; réapa&twu wémag0exr;rmtm €X,01we,
ayjci; aqmi&uée/

(4) €trior;rmEl trfor;i, &, rmtay: en;r{pzi tur;zur
Ttriri€n wyeazé&i&eEl iuktwiunu , a&wvyiermu té&e
tleziagni&uEiap&e jrermEii&wyzll Oya®Oexr;rm;
uie;rma&;0exr;rmEi apwenOexr;rm€m, pr&njrioiwe;rm
ay,&e/

(5) tror;rmEl €trior;i, &, rmtay: en;r{pzi tur;zur
yaymuapa&twu owir” , nrmrwpgi VXXynmnay,vyie;r,;
téet[eziagni&use/

(6) €rior;rmEl trfor;i, &, rmtay: en;r{pzi tur;zur
rmu wWyewnq,umnu , a&qi&n vxtacyl toynmay;rrmu
aqgmi&uée/

(7) trfor;rmEl €rior;i1, &, rmtay: en;r{pzi tur;zur
rmu  wyewmqg,umnu , a&wi triomrm yryj0iwvna&u
aqgmi&uée/
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C.

Implementation

Practical initiatives supported by designated focal Ministries that
focus on: taking legal action against the perpetrators of violence
against women and girls and human-trafficking; providing
counselling to women and girls that ensures dignity and safety;
effective treatment, care and protection for women and girls affected

by violence.

Ensure that all women and girls affected by violence have access

to services, in both urban and rural areas.

Establishment of community-based working committees comprised
of both male and female members, at community, village and
township levels, to take legal action and prevent violence against

women.

Opening of one-stop services at national, regional and local levels
to provide counselling, legal services, health care services and other
social services for women who are affected by and vulnerable to

violence.

To take legal action against perpetrators as well as to provide them

with counselling and other awareness raising.

d. Budget and Policy Making

1. Allocation of budget, human and material resources to the above-

mentioned activities by all stakeholders including Government and

non Government organizations.
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(*) taumitxnazmagmi&uicl,

(1) ouqgi&mOeiu;Xmermr yy;unrjzi vuawluaon Own
agmi&uciurmjizpon trior;rmel trfor;i , &, rmtay:
tlur;zurrmEi vueu;rwtay: tav,xmagmni&uici;
trior,;rmEl trior;i,&, rm\ *PounEi wvicfa&u
tnrccuay,Elaon Eporaq;aEray;ci; yfpuoray;ciEi
unu , ray;ci;wu Xxa&nupmagni&uicti;/

(2) IfyElausvurmwi €rior;rm, tur,;zucéci;twu txuy|
Oeagmirrim€m, €rior;rmtn\v,; vuwvr,r&&Eiapa&twu
aqgmi&uict;/

(3) trior tay: tur,zuru tas&; , agni&ué&eEr wnqg;unu ,
&e &yuutausdén rke , €qiqiwiwi triomEil trfor;
tZ0irmyi0iaon vxxtagcyl vyieaunrwrmn zlpn;agni&u
ici;/

(4) tlur;zuc&o trfor;rmEl tiur;zuc&Eiac&aon trfor;
rm€wu Eporaqg;ak;tiuay;ci; Oya“a&é&m Oeaqmirrm;
uie;rma&;0eagmnirrmEl  tjcmvvra&0eagmnirrm€m\wv;u
wpaegdnwn;wi &&Etaon OeagmirXmerm€m; Irfe , E1 c&l
tql! wiia"oluEl yne, tgirmwi zivpxm&Eiag;
agmi&ujci;/

(5) Tur;zurrmu ulveormtn Oya“a&&mwlyerrmtyi
Eporaqg;aEjci;E1  ticmynmay;rrm;  jykvyagmi&uici;/

(C) bw*uEil r0"crwagmni&uct;

(1) &nineypvyieprcutwu Eptvuvtyaon b@nair’
vEitnEl ypn; €& grpwu yayiiagni&urn €piepé&
r[waon tzitpn;rmr wuico;p&e/
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2. Implementation of policies to take legal action against perpetrators

and to provide counselling and other awareness raising.

3. Review, development and application of laws and policies related
to women’s protection in accordance with CEDAW, the Beijing

Platform for Action and the Millennium Development Goals.

4. Increase in the participation of women in the development and

implementation of these policies.
Women and Emergencies

11. The Key objective is to strengthen systems, structures and practices to
ensure women'’s right to protection in emergencies, and to ensure their
participation in emergency preparedness, response, and disaster and

conflict risk reduction.
a. Research and Surveys

1. Women knowing where to go to access general emergency

information and services in emergencies.

2. Women, especially those displaced, who have access to appropriate

and effective humanitarian assistance.

3. Women'’s participation in preparedness, responses and disaster risk

reduction.

Remark: When carrying out research and surveys, it is necessary to

collect data disaggregated by sex, age, ethnicity and location.
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(2) tur;zurrmu  ul,veormtn Oya“a&s&m wyerrmtyi
Eporaqg;aEjci;El ticmynmay;rrm; yfvyEia&twu r0)"rm;
cirwaqgni&uée/

(3) tror;rm€m unu , apniaénua&,gi&n vué&rO*Ei Oya*
rmu CEDAW ab*i;vyieprcuEl axmipEpzizta&&nre,;cu
rmEitn yevno,oy |yigia&qgée/

(4) ar;r0"rmu crwtaunit>xnazmagni&u&nwi trior;rm
yrylOivnEiapa&, agmi&uée/

trior;rmEl ta&;ay:tajctaer:m;

11/ ta&ay:tactaewi,wi trior,;rmEi trfor;i , &, rm\ &yici
jzpaom umu , apnia&nuré&&&eEi obmlab;€E&n , E1 y#yutEén,
avincict! lutwijyiqipci; wiyeci,wwi tr{or;rmEi trfor;i , &,
rmy) yayii;yilOiEtapon peprm! zlpnyyrmEil wyX,wvyen;rm yr
tmauni;vmapa&u T'udwnyjon/

(u) oawoeyfkvyci; (olr[w) ppwraumnu ,icCl;

(1) ta&ay:tactaewi trfor;rmtaezi taccowi;tcu
tvurmEl Ceagnirrmurnonaeémwi &, Eiauni;og&aon
tactae/

(2) trfor;rm; €X;0jz1 ayni;a&lae&ncixmici;c&orm taezi
olavmxa&nuon vormci;pnenrgi&n tutntaxnuty
rmu wvuwvrré&&r tactae/

(3) ta&ay:tactaetwu lutwiyiqijci; wyeagmi&uiciEl
ab;tE&n , avinca&, tptpOrmwi trior;rmy0ir tactae/

(rwcu/ /| oawoeEippwr;rm; aunu , onNntcwi;wi
viuymr touté,’! vri a*otwvu cicmazmy&e vty
on/)
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b. Awareness Raising

1.

Implement awareness raising activities for male and female staff
in designated focal Ministries a nd with duty bearers, at national,
regional and local levels, responsible for addressing the needs of
women and girls in emergencies (including CEDAW, the Beijing

Platform for Action, and the Millennium Development Goals).

To raise awareness amongst relief and humanitarian actors to be
able to understand and have the capacity to respond to violence

against women and gender issues in emergencies.

To raise awareness and implement community-based initiatives for

preparedness, response and disaster risk reduction.

c. Implementation

1. Practical initiatives supported by designated focal Ministries that

focus on training, technical support, improved recording and handling
of cases of violence against women by police, military, local
authorities, community-based organizations and other agencies as
well as a Plan of Action addressing Security Council Resolutions

about conflict-related sexual violence.

Women'’s equal access to protection, resources, benefits and services

in natural disasters and conflict situations.

Equitable representation of female and male members in
preparedness/relief/response/ resettlement and civil society-based
working committees.
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(c) toynmayct,

(1) ta& tay:tactaetririwi trfor;rmkr trifor;a,é&,
rm\ vtycurmu zngn;ay,&eEi t"uwnledaomOeu;Xne
rmEl ouqgiéntzitpn;rmr A €gi’ yne , Ei1 wia"olu;
tqi! c&iEr Irfe, €1’ &yuutauséntqi triorEi
tr{,omlexr;rmu CEDAW ab*i;vyie; prauEl axmipEp
zlzfa&&nre,curmpon toynmay,rtptporm vy
aqgmi&uée/

(2) u, g, a&El vomci;pmnemaxnuXxmrvyiermwi yoivyul
agmi&uaeormon ta& tay:tactaetririwi tr{or;rm
tay: tiur;zurEil um) r a&&muprmu em\vnwiyeEipr;
&apon toynmay,rtptporm ylvyagmi&uée/

(3) ta&ay:tactaetwu lutwiyiqijci; wyeagmi&uiciEl
ab;tE&n, avinca&tptpOrmgi&n vXxxtacyl toynmay;r
rmu  agmi&udée/

(*) taumitxnazmagmi&uict,

(1) €trfor;rmtay: tiur,zuontrrmu & ppwy a"oqié&n
tnPmyirm! &y&mtacyltzi€pn;rmEl tcmu , pmv , €zl
TN rmr rwvwrwi uiw , az&EEir wwuwvmnapé&e oiwe;
rmay;ci;] en;ynngi&nyy,ciwtyi y#yuEiqueE ,aon vir
qi&n tiur;zurtwu vicka&aumipr jy|ne,cutn tag;,
agni&uici; ponwu oudqié&nOeluXmermr yy,un rzi
vuawluius Ownagmni&uici;/

(2) obmOab;€E&n , uaémucermEl y#yutactaermwiunu ,
apmia&muay;r! €&i;grprm) tugcpmcirmel Oeagmirrmu
trior;rm. wewnr, vuwvr,r cpm&&Eiapci;/

(3) trforEl trfom0;a& riwpnylion lulwiyiqia&;
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d. Budget and Policy Making

1. Allocation of budget, human and material resources to the above-

mentioned activities by all stakeholders including Government and

non Government organizations.

Development and application of laws and policies related to disaster
management and risk reduction to fulfil and respond to the needs

of women and to ensure their equal rights.

Increase in the participation of women in the development and

implementation of these policies.

Women and the Economy

12. The key objective is to strengthen systems, structures and practices to

ensure fairness and equal rights for women in relation to employment,

credit, resources, assets and economic benefits.

a. Research and Surveys

1.

Women'’s participation in the public and private economic sectors.

The challenges women face accessing economic opportunities, their

economic needs, and utilization of, and access to resources.

Women’s participation in region-specific, marketable income-

generating activities.
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u,q,a& wyeagni&ua&El yevnaedncixmad,qiém vx
tacylvyie;aunrwrm zlpn;agmi&ujci;/

(C) bw*uEil r0"crwagni&uict;

(1) &nieypvyiegprcutwu Eptvuvtyaon b@mail v
TitnEl ypn; €&1;grpwu yayii,agni&urn tp,é'p;&
r[waon tzitpn;rmr wuico;p&e/

(2) trfor;rm\ vtycurmu wyeznqgn;ayEly, aiw\
teitagrmu wewdyici&aprn obmlab;tE&m, prcelcrEi
TtE&m , avmca& giém Oya*rm! rO)"rm; a&gtaumitxn
azm&e/

(3) e1;r0y"rmu crwtaunitxnazmnagni&uénwi tr{.or;rm
yryj0ivnEiapag, aqmi&uée/

trf;or;rmEi p;ymag;

12/ ©vytul! acial! €&igrprm! yigirrmEl pyma&qi&n tud, tirw
rmu trior;rm wé&mriwpn wewnré&&cpmEiap&e tnrccuay,Eion
peprm! zlpnyyrmEl vyX;vyen;rm; yrtmauni;vnapa&, €"udwn
yion/

(u) oawoeyfici; (orf[w) ppwr;aunu, [Ci;

(1) €trmjynoEl y*wvuqié&n pyma&u@rmwi trior;rnm
yioir tactae/

(2) tri,or;rmtwu pyma&qgi&ntcitvrEil wvtycurm!
&1 grprmen vuwvr r&&Eir tactaeEl tojyfru tfe
twnmjzpapaon tcutcrm/

(3) a"ottvu apsuuli Orar&vyiermel €r{or;rm\ y0ir
tactae/
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The economic opportunities and needs of women-led households.

The economic opportunities and needs of women with disabilities

and their participation in the economy.
Assessment of the situation of female migrant workers.
Disparities in wages between women and men.

The sexual harassment of women at the workplace and workplace

responses, including reporting.

Women’s participation and decision-making in technical and
professional positions of Government Departments related to

economy.

Remark: When carrying out research and surveys, it is necessary to

collect data disaggregated by sex, age, ethnicity and location.

b. Awareness Raising

1.

Implement awareness raising activities for male and female staff
in designated focal Ministries and with duty bearers, at national,
regional and local levels, responsible for the economy and
development projects (including CEDAW, the Beijing Platform for

Action, the Millennium Development Goals).

To raise awareness and to implement community-based initiatives
related to the economic capacity building of women in urban and

rural areas.

To implement awareness raising of employers and employees to
understand labour laws, equitable workplace practices including

gender equality, non discrimination and community-based initiatives.
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(4) trior,0,agniaon traxmiprm\ pyma&qgi&mtcitwvriEi
vycurm/

(5) roepr;trior,rm\ pyma&qgi&ntcitvrEil vtycurm
tyrt01 pyma&u@rmwi y0irtactae/

(6) €rior;a&laymi;tvyorngi&n ppwr;rm/
(7) viyr,gi&n rwnraumi wvycwvpn ujymr/

(8) tr{,or;rmtm vyie,citwi; un, aEyiuymatmi vyaqgnir
Ei oi;tactaermtn, owlywiwe rtyt0i wyeagmi&u
ay;rrm/

(9) pyyma&Eiqiaon tp&Xmerm\ en;ynm ynm&iqi&n &mxEi
g;zwcu crwEilaomae&nrmu €rior;rmy0ir tactae/

(rwcu/ /| oawoeEippwr;rm; aunu , oNntcwi;wi
viuymr touté,! vri! a*otwvu cicmazmnyé&e vty
on/)

(c) toynmayjci;

(1) piyma&El prue;u t'uwnle , xXmaomn Oelu;Xmermr A
tqil yne, Eil wia"olu;tqti’ c&iki Irfe , €t &yuu’
ausdneqgi triorEil trfomlexr;rmu CEDAW! ab*i;
vyieprcuEl axmipEpziztag&&nre,curmpon toynn
ay,repeporm, ylwyagmni&uéde/

(2)IrfyEl auswvuaetrior;rm, pyma&priagni&n jrirmaé;
qién toynmay, aqg;aEyrmEil wXtacylvy&mrrmu
agmi&uée/

(3) tvyormOya® vyie,citaccoabmwénrm (wewnriréag;
cemquqr ryla&El viyi,giémxygapnumrréapa&; pon)
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4. To provide women with access to information about the economic

sector.

5. Toreduce and eliminate customs, superstitions and beliefs that are
obstacles to women’s access and use of information about the

economic sector, and to implement community-based initiatives.
c. Implementation

1. Practical initiatives supported by designated focal Ministries that
focus on livelihood initiatives that: provide equal access to
employment and resources; promote balance between household
work and income generation; promote quota systems for women in
economic management; implement workplace policies about equal

pay for equal work and non-harassment.

2. Increase in the number of women participating in the decision-
making of agencies and Government Departments related to the

economy and development projects.

3. lIdentification and implementation of projects that give specific

priority to economic opportunities for women and their rights.

4. Service centres where women, including women with disabilities,

can access employment opportunities and get information.

5. Development of women'’s access to employment, credit, resources,

assets and economic benefits.
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wu tvy&iEl tvyornmm o&emvnwvnapag, agni&use/

(4) p;yma&u@qi&n owi;tcutvurmntn trfor;rm
vuvrrégagu agmni&uée/

(B) pymagu@qgié&n owi;tcutwvurmeEr tcitvr;rmu
tri;or;rm;, vuwvr;ré&to;yirtm €[eltwnjzpapaon
amavrm! €pevrrmEl ,lunrrm avmyiyaymuad €twu
toynnayjciEl wvXtacytvyémrrm, agmi&uée/

(*) tTaumitxnazmagmi&uici;

(1) ©vytulEl &1 grprmu wewnrjpn vuwvr;ré&Eion
touar,0r; aumi;rgi&n aqgmi&ucurm! €rruprmkgi
Orai&tvyun [ecunatni cicevyuiEirn iukyr;rrmu
riwiay;ci; pyyma&qi&n prcecrtyi;wi trior;rmyir
riwuwvmap&e cwr;pepusiio;on peprin! wnontvy
Ttwu wnaomvycvpnay,ciEl vyiecitwi; un, aEyujym
ap&e akEmi , UrEl viyi,gi&mnxygapmumrréapé&e vyie,ci
qi&nr0"rimu crwtaunitxnaznci;wu oudqiénleiu;
Xnermr yy,unrizi vuawluius Ownaqgni&uici;/

(2) pyyma&; prueEiouqiaontztpn;rm! €p;&Xmerm\ q;zw
cucrwEion tqirmwi trior,ta&twu wymnwvmapct;/

(3) trior;rm\ pyma&€citvrEi &yicirmu tav,Xmaon
prcurm wvuawlagmi&uici;/

(4) roepr;erfor;rmtyt0i trfor;rmtwu tvytui
&maza&; (or[w) owi;tcutwvurm aq,akar;re;E1aon
OeaqmirXmerm; wnaxnijci;/

(5) trfor;rm\ twvytuit! aciai! t&i;grprm! yigirrmki
pyma&gi&n tukgrwrinu Vvuwvrr&&cpmeict w,wu
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6. Initiatives giving priority to women’s rights and security in the

workplace.
d. Budget and Policy Making

1. Allocation of budget, human and material resources to the above-
mentioned activities by all stakeholders including Government and

non Government organisations.

2. Review, development and application of laws, policies and
procedures related to the economy, development projects and the
workplaces of women, that are in accordance with CEDAW, the

Beijing Platform for Action and the Millennium Development Goals.

3. Implementation of specific policies related to economic
opportunities for women and their rights, including women with

disabilities, women migrant workers and women-led households.

4. Increase in the participation of women in the development and

implementation of these policies.
Women and Decision-Making

13. The key objective is to improve systems, structures and practices to ensure
women’s equal participation in decision-making and leadership at all levels

of society.
a. Research and Surveys

1. Women’s participation in decision-making in Government including
Parliaments, Parliamentary Committees, Ministries, Departments

and political parties - at all levels.
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vmapa&;, aqmi&uijci;/

(6) wyiecitwi,; trior;rm\&yicirmEl viclagu tawv;xmn
vyagmijci;/

(C) bw*uEl r0"crwagni&uict;

(1) &niey; vyieprcutwu Eptvuvtyaon b@mar’
vtitnEl ypn &I grpwu yayiagni&urn €psipé
r[waon tzitpn;rmr wuico;p&e/

(2) trior;rm\ pyma&! prueEl wvyieciqgi&mOya® r0p
vyileagmi&UEIrrmu CEDAW! ab*i;vyieprcuUuEl axmip
Epzlzka&&nrecurmwEi€tn yevno,oycil; a&qiciEi
taunitxnazmnagni&uée/

(3) roepr;trfor;rm! trior;adlayni;twvyormrmEl €rior;
O,agmiaom traxmiprm\ pyma&qié&ntcitwvrEil &yici
rmtwu 0;0elr0) rm; crwtaunitxnaznée/

(4) ar;r0)" rimu crwtaunitxnazmnagni&udnwi trfor;rm
yryj0ivnEiapag, aqmi&uée/

trior;rmEi q;zwciucirwag,;

13/ vrezltpn;tvnto,;owi acji;agmirEl gjzwcucru@rm\
trior;rm wewyOiagni&uEi&e tiyntOtmrccuay,Eronpeprm;
ZlpnyyrmEl wvyX;vyen;rm yrtmauni;vmapas&u t"udwnyjon/

(u) oawoeyfci; (or[w) ppwr;aunu,Ci;

(1) wvwawnEp&yr aunrwrm! ynaxmnipOelu;Xmerm! a*oqié&n
tp&tzirm! XmegigntwvntgitmvEl Ella&ywrmwi
trior;rmyOir tactae/
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2.

3.

Women’s participation in senior, technical and professional positions
and in the decision-making processes of Government Departments,

and the challenges they face.

The visibility and frequency of reporting in the media of women

decision-makers in Government and the private sector.

Remark: When carrying out research and surveys, it is necessary to

collect data disaggregated by sex, age, ethnicity and location.

b. Awareness Raising

1.

Implement awareness raising activities to promote policy change
related to women'’s representation and participation in decision-
making and in national level positions in Parliaments, Parliamentary
Committees, Ministries, and Departments and political parties at

all levels.

To raise awareness and gain the acceptance of the general public
on the benefits of women'’s participation in leadership and decision-

making.

Raise awareness to address harmful customary laws and gender
discriminatory practices that are identified as barriers to women’s

participation in leadership and decision-making.

Raise awareness of the media about increasing the visibility and
frequency of women decision-makers in Government and the private

sector in the media.
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(2) Tp&Xnerm\ en;ynngié&n &mx<,Ei g zwcucEiaomn ae&n
rmwi tr{or;rmy0irtactaeEl , i;,0ly0iEirtwu t"u
T [ eltwm;rm/

() owi;r' ,mrmwi tp&tzltpn;rmEl y*vuu@r qjzwcu
cotrior,rmtn jriawlEirEli xXnoi,aznyr tactae/

(rwcu/ |/ oawoeEippwr;rm aunu , ontcwi;wi
viuymr touté&,! vri! a*otvucicnazny&e vty
on/)

(c) toynmayct,

(1) €g;izway,E1aon &mx;aednrmEl ynaxmiptgi&m;rmwi
trior;rm yi0irEewjria&; rO"yr,gqi&n aymi,vrrm jzpay:
apag&, toynmay;r £ptpOrmTm VvwawnEp&yr aumrwrin;
ynaxmipOelu;Xmerm! a*oqi&n €p,&tzirm Xmeqi&nttwn
tgitmvEl Eltagywrmewi i wiyagni&uée/

(2) acii,agqmirEl  gjzwciucirwEiaomaednrmwi  trior;rm;
yioir\ tufé&v'rmu vxtwi; oabmayjuenwvnapct;
vucojrivmapciwu agni&uée/

(3) acii;agmirEl gjzwcucrwEiaomnae&nrimwi €rior;rm\
yi0iru twmtqg;zpapEiaon "avx;wr;rm! Oya"rm;!
um r gemqugon uiloagni&ucurm avnuapag twu
toynnay;&e/

(4) owr;r' ,mrmwi tp&tzltpn;rmEl y*vuu@r qjzwcu
cotrior,rmtm riawlEIrEl Xnoi;aznyr wjria&twu
owI;r" ,mrimtm toynnay,&e/
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C.

Implementation

Practical initiatives focusing on the provision of information for

women about public affairs.

Mentoring programmes for female parliamentarians to improve

leadership and decision-making skills.

Activities to increase women’s engagement with electoral processes.

Application of quota systems to ensure women'’s participation in

decision-making in legislative, judicial and executive bodies.

Implementation of community-based initiatives, including youth
focused activities, to address harmful customs, laws and gender
discriminatory practices that can be barriers to women'’s participation

in leadership and decision-making.

Capacity building for future women leaders on leadership and

negotiation skills.

Women'’s participation in leadership and decision-making and its
benefits to be visible in the media and with increased frequency of

reporting.

d. Budget and Policy Making

1. Allocation of budget, human and material resources to the above-

mentioned activities by all stakeholders including Government and

non Government organizations.
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(*) taumitxnazmagmi&uci,

(1) wxa&g&nup&yrmgién owi;tcutvurnmu trfor;rm
&&apjci;/

(2) trior;vwawnu , pmv , rm\ acji;agnirEiqg;zwcucirw
Eirqi&n priagmi&nrm; jrirmwvmapa&twu unyy;r
TtppOrm ykwyay;ci;/

(3) a&aunuyqié&nwvyiepOrmwi trior;rm yryl0ivy&mwm
apci;/

(4) Oya“"yfa&;) wéemp&ia&El tyctya&u@rm\ gjzwcucEiaon
tgiaednrmwi trior;rmy0ir jriwuwvmnap&e cwr;pep
uilo;crw aqni&ujci;/

(5) acii;agmirEl gjzwcucrwEiaonae&nrmwi €rior;rm\
yi0iru twmtqg;zpapEiaon "avx,wr;rm! Oya"rm;!
um! r ccmgugon wioagni&ucurm awvmuapée
Vvi,rmu t'uOwnaon tptpOrmtyrelr wvxxtacyf
vyémrrm agmni&uici;/

(6) tem*wumv trfor;acii,agnirmtwu acji;agnirEl nE;
agni&urgié&n  wr;uireptporm agmi&ujci;/

(7) acii;aqmirEl  gjzwciucirwElaomaednrmwi - €rior;rm;
yiOragni&uaerrmEl tuf&v rmu owi;r" ,nrmwi
Xnoiaznyr wijriagtwu agmi&uici;/

(C) bw*uEl r0"crwaqgni&uict;

(1) &niieypvyiepracutwu Eptvuvtyaon b@mat!
vEItnEl ypn;E&i;grpwu yayii,agni&urn €péiep;&
r[waon tzitpn;rmr uico;p&e/

23



2. Review, development and application of the rules, structures,
systems and policies at all levels of Government related to women'’s

participation in leadership and decision-making.

3. Review, development and application of laws, policies and
procedures related to formal and non-formal education and skills
training for women in accordance with CEDAW, the Beijing Platform

for Action and the Millennium Development Goals.

4. Increase in the participation of women in the development and

implementation of these policies.
Institutional Mechanisms for the Advancement of Women

14. The key objective is to establish and strengthen institutional mechanisms
for the advancement of women and to ensure the participation of women
as equal partners in national development strategies and decision-making

processes.
a. Research and Surveys

1. Assessment of opinion, policy and procedures on gender issues in
designated focal Ministries and Departments responsible for
implementing the National Strategic Plan for the Advancement of

Women.

2. Review of existing laws and the identification of those that pose

barriers to women’s advancement.

3. Establishment of advancement mechanisms such as a Ministry of
Women Affairs, and a Parliamentary Committee on Women related

to progress toward the 12 Priority Areas in this Plan.

Remark: When carrying out research and surveys, it is necessary to

collect data disaggregated by sex, age, ethnicity and location.
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(2) acii;agmirEl  gjzwcucEiaomaeénrmwi  €rior;rm yr
yioivnElap&etwu Oya"rm! rO)" rim; a&qEtaunitxnazn
aqgmi&uée/

Q) trior;rm\ aumi,ynma&! aumijyiyynma&El awvuil
oilluma&qién Oya™ r0" vyieagmi&uEirrmu CEDAW!
ab*i;vyieprcuEl axmipEpzlza&&nre,curmwEitn
yevno,oyci;] a&qciEi taumixnazmagni&uéde/

(4) ar;r0" rmu crwtaunitxnazmagni&ué&nwi trior;rm
yryj0ivm Eiapa& aqmi&uée/

trfor;rmzlzi;w;wua&;qi&m wvyie;, E&mrm

14/ €rf,omtqizizta&enAL[nrmEl gjzwcucrwci;,giémvyie;p0
rmwi trior;rmwewyl0ivnap&eEl trior;rmzizi;w,wua&;,qién
vyie; , E&émrmwnaxni&e yrtmaumni;vmapa&u t"ulwnyon/

(u) oawoeyfici; (or[w) ppwr;aunu, Ci;

(1) vyieproutn taunitxnaznrn Oeu;XmermEl Xmeqié&n
rm! um! r a&&nEl ywouaomn oabmxm! r0i" vyx;vyen,
rm€m;,  ge;ppé&e/

(2) wngOya'"rimu yevnawvwviciEl xwngOya"rmr trior;
rm\ zlztw,wuru t[ etwnjzpapaomntcurmu azmxweée/

(3) br [ MAL npruey; vyieprcue,y, (12) &ypv, wwuag;
twu trfor;a&&nleiu;Xme! €rior\vwawna&&naumnrw
pon trkor;rmzlzkw,wua&qgi&n wvyie;, E&nrm;
wnaxnir tactae/

(rwciu/ /| oawoeEippwr;rim;, aunu , oNntcwi;wi
viuymr touté,! vri! a*otwvu cicmazmy&e vty
on/)
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b. Awareness Raising

1.

2.

Implement awareness raising activities for male and female staff
in designated focal Ministries and with duty bearers, at national,
regional and local levels responsible for Strategic Plan (including
CEDAW, the Beijing Platform for Action, the Millennium Development
Goals)

Implementation of public awareness activities about the importance

of the advancement of the women.

c. Implementation

1.

Establishment of Gender Focal Points in designated Ministries with

clear terms of reference that include authority and responsibilities.

Timely reporting to the CEDAW Committee, taking action to address
CEDAW Committee observations, and implementing CEDAW

recommendations.

Strengthen the existing mechanisms for the advancement of women

at national, regional and local levels.

d. Budget and Policy Making

Allocation of budget, human and material resources to the above-
mentioned activities by all stakeholders including Government and

non Government organizations.

Review, development and application of rules and regulations,
structure, system and policies to improve women'’s participation in

national development strategies and processes.
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(c) toynmayct,

(1) vyieprcutn taunitxnaznrn ynaxmniptqi 0eu;Xme
rm; O;p;Xmerm! yne , Ei wi;a"olu;tqi’ c&iEi Irile , €’
&yuuausémtqi trforEil triomOexr;rmu CEDAW!
ab*i;vyieprcuEil axmipEpzizfa&&nre,curm toynn
ay,reptporm jykwvyagmi&uée/

(2) trior;rmzizkw,wua&\ ta&yiru vxxtwi; oabmnayju
emvnwvmnapa&, toynmay,rtptpOrm |ylvyaqmi&uése/

(*) taumitxnazmagmi&uicl,

(1) wyieproutn taumitxnaznrn Oeu;Xmermwi um;
r a&&mu@twu wmlecXmewpc wnaxmi&eEr aiXme\
vyiewnOermEl wvyyiciwu wupnowrwici;/

(2) CEDAW aumrwo tceEiwpay,n tp&icwijycl;tyre0i
aunrwr ppr;avvnawlécurmu tag,, agni&udeEl
axnuctuylcurmtn taumitxnazmci;/

(3) ynaxmiptqir wia"oluEi yne,! c&t! Irfe,’ &yuu”
aurgntgirmtx wvudtrior;rmzlziw,wua&, wvyie,
, E&mrm; yrtmaumi;vmapa&, agmi&uici;/

(C) bw*uEil r0"crwagni&uict;

(1) &nneypvyieprcutwu Eptvuvityaon b@nai!
vtitnEl ypn &I grpwu yayiagni&urn €ps pé&
r[waon tzitpn;rmr wuico;p&e/

(2) Entawnzlztw,wua& gi&nen; AL nrmEl  wvyie,pOrmwi
trior;rmyl0ir wwuwvmnap&etwu pn;ro; zlpn;y! pepEi
rof"rimu  yevno,oyjci; a&qgjci;Ei taumitxnazn
aqgmi&uée/
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3. Increase in the participation of women in the development and

implementation of these policies.
Women and Human Rights

15. The Key objective is to ensure the protection, promotion and fulfilment of

women’s and girls’ economic, social, cultural, civil and political rights.
a. Research and Surveys

1. Understanding of women’s rights within Government including
Parliaments, Parliamentary Committees, Ministries, Departments

and political parties - at all levels.

2. Publicawareness, including ethnic and minority groups, on the rights

of women.

3. Agencies working on the fulfilment of the rights of women, and

their effectiveness.

4. Government and private sector recognition of the role of business

and corporate social responsibility to protect women’s human rights.
5. Representation of women in Human Rights Bodies/Committees.

6. Human Rights Bodies/Committees systematically acknowledge and

address rights-related needs and aspirations of women.

7. Reporting on the rights of women in the media and the frequency of

reporting.

Remark: When carrying out research and surveys, it is necessary to

collect data disaggregated by sex, age, ethnicity and location.
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(3) ar;r0" rmu crwtaunitxnazmagni&ué&nwi trfor,;rm
yrylOivnEiapa&;, agmi&uée/

trior;rmEi wvitcita&;

15/trfor,;rmEi tr{or;i, &, rm\ pyma&’ vrag,) ,Oausr! Eilag;

Ertomqi&ntcita&rmu unu ,apniag&nua&; jriwia&Ei

ynOpm cpmé&&apa&; €"udwnyjon/

(u) oawoeyfici; (or[w) ppwr;aunu,Ci;

(1) €r{or;rm &&cpmyicig&aon tcita&rmen vwawnEp&yr
aunrwrm! ynaxmnipOelu;Xmerm! a*oqi&nep,&tzirm! Xme
qiéntvnegitmv,El Erta&ywrmr auni;pnoabmayju
emvno&rtactae/

(2) wigr,omEl ven,prim, €yrt01 ynowvxwpéyv, trior;
rm\&yicirmu emvnoé&rtactae/

(3) trior;rm &&cpmyici&aon tcita&rmtm TynNnti&
cpmEilapa&; agmi&uwviu&aon tzltpn;rm\ Xad&nur
tactae/

(4) trior;rm\tcita&u unu , apniaéqnuéetwu pymad&Ei
vrOewiigié&n wmle, rrmu €p&ET y*wvutce,u@wr
emvnNntotrwytr tactael

(5) vitcita&gié&m aunrwezZltpn;rmwi tr{or;rm u, pm
yiyiO1aer tactae/

(6) €rior;rm\ &yicirm! X&yicirmEiqupyaon vtycurmEi
gErmu wvitcitaggi&naunrwrtzitpn;rmr pepwus
tav;Xmazmnxwazé&iay,r tactae/

(7) owrr® , mrmwi trior;rmgés&cpmyici&aon tcitag e
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b. Awareness Raising

1.

3.

Implement awareness raising activities for male and female staff
in designated focal Ministries and with duty bearers to understand
the rights of women and girls and the State’s obligation to fulfil
these rights in accordance with CEDAW, the Beijing Platform for

Action, the Millennium Development Goals.

To observe and disseminate existing laws that have a direct positive

impact on the rights of women.

To raise awareness of the general public on the rights of women.

4. To raise awareness of the media on the rights of women.

c. Implementation

1. National statistics, surveys and information management systems

related to the analysis of data on the status of human rights,

including the areas of marriage and inheritance.
Effectively implement CEDAW and related international conventions.

Implement efficient mechanisms to ensure the rights of women are
fulfilled at national, regional, state, district, township and

community/village levels.
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XnNnoi;azmyrtactae/

(rwciu/ /| oawoeEippwr;rm; aunu , oNntcwi;wi
viuymr touté,! vri! a*otwvu ccmazmyé&e vty
on/)

(c) toynmayjci;

(1) €rforEl trfor;i, &, rm\ tcita&El &yicirmu
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ayjuap&eEi , 1;tcitagrm tynt0&icpmEiapa&, twu
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vyleprauEl axmipEpzizta&&nre,curmEitn toynmnay;
repteporm, ykwvyagmni&uéde/

(2) tr{or;rm\tcita&u wurutugylaon wngoya® r0"
rm€m awvwvnéeEl jzeal&e/

(3) tr,or;rm &&cpmyici&aontcita&rmu vXxXtwi; oabn
ayjuemvnr &vmapa&, toynmay,rtptporm yivyagmi&u
&el
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4. Implement community-based initiatives to raise public awareness

on the rights of women.
5. Improve coverage on the rights of women in the media.
d. Budget and Policy Making

1. Allocation of budget, human and material resources to the above-
mentioned activities by all stakeholders including Government and

non Government organizations.

2. Revision, development and application of existing civil, religious
and customary laws so as to protect, promote and fulfil the human

rights of women and girls.

3. Development and implementation of policies to protect and promote
the human rights of women in accordance with the recommendations

of key stakeholders and international laws and instruments.
Women and the Media

16. The key objective is to develop and strengthen systems, structures and
practices for the media to promote the advancement of women, and to
raise public awareness about women’s rights and their contribution to

society.
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a. Research and Surveys

1.

Portrayal of empowered women in the media in broadcasting and

publishing.

Media professionals’ acknowledgement and acceptance of gender

stereotyping and discrimination against women.

The media’s portrayal of gender stereotyping and discrimination

against women.
The media’s showcasing of programmes that benefit women.

Women'’s participation and decision-making in senior, technical and

professional positions of media-related agencies and Departments.

Remark: When carrying out research and surveys, it is necessary to

collect data disaggregated by sex, age, ethnicity and location.

b. Awareness Raising

1.

Implement awareness raising activities for designated focal
Ministries, duty bearers and media professionals that include CEDAW,
the Beijing Platform for Action, and the Millennium Development

Goals.

Raise awareness of media professionals of the need to reduce gender

stereotyping and discrimination against women in their workplaces.

Adopt a balanced approach to portraying women as empowered

members of society.
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C.

Implementation

Publish and disseminate international conventions including CEDAW,
the Beijing Platform for Action and the Millennium Development

Goals in user-friendly formats for public awareness.

Broadcast and publish media programmes that have a direct impact

on the rights of women.

Pro-actively reduce gender stereotyping and discrimination against

women in the media.

Include the constructive engagement and support of men in the

advancement of women in the media.

Provide easy access to books, literature and videos related to the

advancement of women in community-based libraries.

Increase the participation and decision-making of women in senior,
technical and professional positions in agencies and Departments

related to the media.

d. Budget and Policy Making

1. Allocation of budget, human and material resources to the above-

mentioned activities by all stakeholders including Government and

non Government organizations.

Implementation of policies to promote the rights and the

advancement of women in broadcasting and in publishing.
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3. Revision, development and application of media laws and policies

in accordance with CEDAW Committees recommendations.

4. Increase in the participation of women in the development and

implementation of these policies.
Women and the Environment

17. The key objective is to strengthen systems, structures and practices to
ensure women’s meaningful participation in the management and
safeguarding of natural resources, the environment and in adapting to

climate change.
a. Research and Surveys

1. Integration of the importance of gender issues in designated focal
Ministries on the management of natural resources, environmental

conservation, and adaptation and responding to climate change.

2. Women'’s participation in Departments, agencies, and committees
related to the management of natural resources, environmental

conservation, and adaptation and responding to climate change.
3. Impact of climate and environmental changes on women.

4. Development of the living standards of women in urban and rural
areas including adequate living conditions, sanitation, electricity

and water supply according to Article 14.2g of CEDAW.

Remark: When carrying out research and surveys, it is necessary to

collect data disaggregated by sex, age, ethnicity and location.
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b. Awareness Raising

1. Implement awareness raising activities for male and female staff
in designated focal Ministries and with duty bearers at national,
regional and local levels in order to increase understanding about

the different impacts on women and men.

2. To provide training and raise awareness on community-based natural
resource management, environmental conservation, and adaptation
and response to climate change, where equal numbers of women

and men are included.
c. Implementation

1. Practical initiatives supported by designated focal Ministries that
focus on capacity building, training, providing access to suitable

technology and information.

2. Programmes to ensure that women become competent in
technologies related to natural resource management,
environmental conservation, and adaption and response to climate

change.

3. Equal participation of women and men in designated focal Ministries
and organizations that are responsible for natural resources
management, environmental conservation, adaptation to and

response to climate change.

32



viuymr touté,’! vri a*otwvu cicmazmy&e vty
on/)

(c) toynmayct,

(1) ouqié&mwnOe&OeluXnerm! ouqi&nmtzi€Epn;rmr ynaxmni
ptql’ yne, Ei wia'olu;tqtil c&iki Irfle , €gqi’ &yuu’
ausdéneqi triorEl triomOexr;rmu obmnlywOe;uiEil
&moOwaymi;vrwon trkorEi trfomwtay: ujympn
Xcuré&yu auni;pnoabmayiuenv/nag; toynmay;tptp0
rmjykvyaqgmni&uée/

(2) trforEl trfom0a& rwpnylOiaon &y&ntacyl olmd
&1, grprm€m prcecr! ywO0e;uiixxe,or;apniaénur! &moOw
aymi;vvinrEl vuavimnaxjzpatni wjyeagmi&urgién
oiwermEl toynmay,tptporm yivyagni&uée/

(*) tTaumitxnazmagmi&uici;

(1) ouqi&mOeluXmermr yy;unrjizi vuawluaon Own
agmi&ucurm zpon obmnlywOe,usigié&n pr&njriwiay;,
aomoiwe;rm! oilawmaomn en;ynnEi owi;tcutvu
rm€m vuwvr;rapa&tptporm agmni&ujcit;/

(2) obm0E&r; rprim;€m; prcecr! yw0e;usi Xe,Or;apmniadénur’
&moOwajymi;vvnrEl vuavmnaxzpatni wyeagni&ur
qi&nenynnrmu €r{or;rm wwuir;r&vmap&e tptporm;
ykvyagmi&uici;/

(3) obm0t&r; trprim;€m;, prcecr! ywO0e;usi Xe,Or;apniadénur’
&moOw aymi;vwirEl vvuavimnaxjzpatmni wyeagmi&ur
WET ouqiaon Xmegié&n tziepn;"aunrwrmwi tr{orEi
trfom0a& riwpnylOiatni agmi&uci;/

32



d. Budget and Policy Making

1. Allocation of budget, human and material resources to the above-
mentioned activities by all stakeholders including Government and

non Government organisations.

2. Review, development and application of laws and policies related
to environmental management and conservation that respond to

the needs of women and ensure their equal rights.

3. Increase in the participation of women in the development and

implementation of these policies.
The Girl Child

18. The Key objective is to strengthen systems, structures and practices to

promote, protect and fulfil the rights of the Girl Child.
a. Research and Surveys

1. Understanding about girls’ rights in Government, including the
Parliaments, Parliamentary Committees, Ministries, Departments

and political parties - at all levels.

2. Practical initiatives supported by designated focal Ministries to

provide access to, and to protect girls’ rights.

3. Reports on girls’ rights violations and processing of these cases by
Committees on the Rights of the Child at national, state, regional,

district and township levels.
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4,

The social needs of girls including the need for sexual and

reproductive health and education.

Records related to adolescent health, child trafficking and child

prostitution.

Remark: When carrying out research and surveys, it is necessary to

collect data disaggregated by sex, age, ethnicity and location.

b. Awareness Raising

1.

Implement awareness raising activities for male and female staff
in designated focal Ministries and with duty bearers so as to
understand the rights of the Girl Child and the responsibilities of
the State to fulfil their rights in accordance with CEDAW, the Beijing
Platform for Action, the Millennium Development Goals and the UN
Convention on the Rights of the Child (CRC).

Implement awareness raising activities for the general public on

girls’ rights.

Implement community-based awareness raising activities to reduce
and eliminate customs, superstitions and beliefs that are obstacles
to girls’ advancement, that promote child marriage, and that

discourage girls from accessing education.

Implement awareness raising activities for media professionals so

as to understand girls’ rights.
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C.

Implementation

1. Practical initiatives supported by designated focal Ministries to

promote girls’ right to education, basic health, sexual and
reproductive health including the minimum age of marriage, anti-
child prostitution and anti-trafficking of girls; and to respect laws

that protect girls’ rights.

Implement community-based actions to fulfil girls’ rights through

participatory approaches.

Effectively implement CEDAW, the UN Convention on the Rights of

the Child and other international conventions.

Promote the rights of the Girl Child in the media with increased

frequency.

d. Budget and Policy Making

1. Allocation of budget, human and material resources to the above-

mentioned activities by all stakeholders including Government and

non Government organizations.

Review, development and application of laws and policies related
to the rights of the Girl Child and in accordance with CEDAW, the

Beijing Platform for Action and the Millennium Goals.

Increase in participation of women in the development and

implementation of these policies.
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Timeframe

19. The 10 year National Strategic Plan for the Advancement of Women covers

the period 2013-2022 and an Operational Plan, and action plans will be

developed and implemented according to the calendar year.

Resources

20. The National Strategic Plan for the Advancement of Women will be

implemented by Government agencies, National and International non-
Governmental organizations, UN agencies, private agencies, Civil Society
Organizations and individual donors through the contribution of financial,

technical and material assistance.

Funds (Budget)

21. Respective Ministries will propose required budgets to the Union

Government.

Management Committee

22. A 10 year National Strategic Plan for the Advancement of Women

23.

Management Committee will be established under the guidance of the
Myanmar National Committee on Women'’s Affairs (MNCWA). The NSPAW
Management Committee will develop Terms of Reference related to its
role and NSPAW.

For each of the Priority Areas, sub-committees will be established comprising
focal Ministries and other stakeholders working in different sectors. Terms
of Reference for each sub-committee related to NSPAW will be established.
In the Ministries involved in the implementation of NSPAW, at least one
focal person will be designated to coordinate and monitor work on all the

priority areas that specific Ministry is engaged in.
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lujuyppag,onvyie;rim, agni&uEi&e OeluXmewpccii;pwi wnOe
ay;tyxmaono ten;gwpl0,owrwxmé&&rn/
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Implementation

24. Cooperation and coordination will take place as follows:

a.

The Management Committee for NSPAW will develop a 5 year
Operational Plan to coordinate and prioritise the implementation of
strategic policies, plans and legislative reforms developed by the
Working Group/Task forces for each of the 12 Priority Areas. The
Operational Plan will be reviewed and revised on a regular basis. e.g.
every 6 months. The Operational Plan will be linked to respective
Government National Plans such as the National Health Plan, the
National Strategic Plan for Reproductive Health and the National Action

Plan for Children etc.

The Operational Plan will identify the structures and mechanisms for
the management and implementation of the Plan at all levels: from

National to State/Region, to township and lower administrative levels.

The Operational Plan will define the role of the Parliament and Judiciary
in implementation, particularly since the results/outcomes of the Plan

involve policy making, legislative reforms and law enforcement.

A Resource Allocation Plan will be developed for the entire duration of
the Operational Plan, the amount earmarked by the Government should
be known, and the amount sought from donors and other stakeholders
identified.
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tauni txnazmaqni&ujci;

24/ yayiagmni&uiciEl qupynErjci;wu atnuyrewi; agni&urn
zpon/ -

(u) NSPAW prcecraunmrwon tT"uOpmaye,y, (12) &yr
wpcci;p\  vyietzirmMEx,wnle&aonttzlrmr a&gxmnaorn
enAL[nqi&nr0;"rim) €tptpOrmEl Oya“yevnyiqijy|mejct;
rmu qupynEiviu taumitxnazmnée (5)Epumvvyie;
agmi&urtptpO (5 Years Operational Plan) ua&grn/ Xwvyie;
agmi&urtptplu yreyevno,oyppaqyiqi&rn (Oyrm -
(6)v wplur)/ wvyieagni&urtptplon ouqiéntpé&\
triomtqiprue;rmjzpaon triomtqi uwe;rmagprue;
r [ mAL[ mnuaon r{,quymnue;rma&; triomntqgivyiepruekEi
uav,ol , gi&n triomtgivyieprue;, ponNnwEi cwqu
&rn/

(c)Errawntqir wiEiyne, tqi! c&i’ Irfe , €giEl atnuac
prcelcregitx preecrEl vyietaunitxnaznrqién zlpny
rmEl  vnywwvyagnirrmu vyieagni&urtptp0 wuipn
azmy&rn/

(*)wvyieagmi&urtptpO\ tuki&v'rmon txojzi ri"a&,
qci; Oya“yevnyiqiayni;viyXnejci,El Oya™tm awv;pmvuenr
&ap&e agmi&uici;w yj0ilywouaeojzi vwawnEl wé&np&iag;
qiénw\ tceu@wu vyieaqgni&ur TtptpOwi owrw
azmy&rn/

(C) wvyieaqgni&urtptpiunvwpavmnuv,twu T&itrp
owrwwvmxmr tptpla&qgémwi Tp&rvinxnowrwaon
yrmPuazny&e vtyouo tvl&irmEl y0iagni&uyyjuaon
tzltpn;rmr XNOoirnyrmPuwvn; Xwaznwiy&rn/
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e. The Management Committee for NSPAW, under the guidance of the
Myanmar National Committee on Women'’s Affairs (MNCWA), will take
responsibility for the timely implementation, quality assurance,
monitoring and annual reporting on the NSPAW to the Cabinet of the

President’s Office.

f.  Operationalising the NSPAW will involve the development of partnerships
and coordinating mechanisms that are inclusive of a broad range of
stakeholders including Government agencies, National and International
non-Governmental organizations, UN agencies, Civil Society
Organizations, working groups and private agencies. The equitable
representation of both women and men will be a key feature of these

partnerships.
Monitoring, Evaluation and Reporting

25. The Management Committee for NSPAW will review progress towards the
objectives of NSPAW and the extent to which efforts are leading towards
meeting anticipated outcomes according to the core indicators. The
monitoring framework, including data collection mechanisms, will be
reviewed annually and will continue to be developed and refined. Reporting
guidelines and timelines will be developed by the Management Committee
for NSPAW.

Conclusion

26. Myanmar became a signatory to the Convention on the Elimination of All
forms of Discrimination against Women in July 1997. The initial report was
submitted in June 1999 and the combined second and third report was
submitted in July 2007. Being a member country of the Beijing Declaration,
the development and advancement of Myanmar women and girls is

continually being improved.

38



(1) NSPAW prcecraumrwon jrermnEiiv,qi&ntr{or,a&smaunrw
(MNCWAY\Vr Nnerjzi vyie,;rmtcer tTtaumitXxXnazn
aqni&uEi&e! t&ntaojynr auni;reap&e apniluyunt
ppaq;&eEi tp&tzlol NSPAW EppOtp&icpm ay;yée wmle,
agni&uérn/

(p) NSPAW u taumitxnazmémwi w,wuwvmnaon yayji.agmi
guict;rm! u@tpr tTtp&tzZitpn;rm! EriwunEl yNnwir
tp&r[waontzltpn;rim! uvor*wvuatnuctzitpn;rm
teybuvrtzitpn;rm! vyietzirm! y*vutzitpn;rmy0i ¥
NnEi;vyaqgnijci;rmjzi agni&ué&rn/ , i;oagni&udnwi
trior;rma&n triomrmy; wnpn u , pmykyi0oijci;on €'u
uaonoiyiwpc jzp&rn/

apniluylun#jci;! tujzwo;oyjci;Ei tp&icpnwijyici;

25/ NSPAW prcecrwvyieaunrwr NSPAW &nNé& , curmtwi; w,wu
atmirir &r&Ei rnontmXxXwwvyagnirrmon arinre;Xxmaomn&\wv " rm;
gqo rnriadnugéaeonu owrwxmnaon tne;ue,rmté yevno,oy
rnjizpon/ tcoutvuaumnu , pagni;r vyx,vyen;rmtyit0i
apniluylun¥ci;pepu EppOyevno;,oyciEi vtyov yevnylyi
rr;rici;uvn; vyagniomrn/ owinytp&icrtwu vr;necurmki
tp&icpmay,y&rntceumvsu NSPAWN pruyurvyie;aunrwr crw
ay,;rn/

e*:

26/ ynaxmniporwjrernEiiawnon 1997 cEp! Zvivwi trfor;
rmEn en;rpizi ccmgugryaymua&qi&n uwvor*oabmwpncly
(UNCEDAW) U wurwagx,cyijon/ ueO;tp&icpmu 1999 cEp
Zevwi wioi,cy;, "w, Eil ww , tiuryayii;tp&icpmu 2007 cEp!
Zvivwi wioi,con/ xtyi ab*i,aunmpmwr,\ tzI01EiTwpElL i
zponEitn jrermtrf{or;rmEi €rior;1, &, rm\ zlztw,wua&u
tpOwpu tTmayjriwiviudyjon/
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27.The National Strategic Plan for the Advancement of Women (NSPAW) 2013-
2022 is based on international conventions, laws, standards and strategies
such as CEDAW, the Beijing Platform for Action and the Millennium
Development Goals. The Plan will be implemented successfully in
coordination and cooperation with the Government, National and
International non-Governmental organizations, UN agencies, Civil Society

Organizations and private agencies.
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271 trf,or;rmziziw,wua&,qié&n triomtqir [ mAL[ mprue; (2013
-2022)on CEDAW! ab*ii;vyieprcuEil axmipEpzlzia&&nre,curm;
paon Eriwun wén0ioabmwpnckyrm! Oya®rm; pEe;rm! en;AL [ mrm;
tay: taccxmon/ pprcuu Eintawntp,&Eitw EilTwunEid
ynwi;r €p&r [ waontzitpn;rm) uvor* vuatnuctzitpn;rm/
tdybuvrtzltpn,rmEl y*wvutzitpn;rm\ yayii,agni&urzi
atmijripn taumnitxnaznomrnjizpyjon/
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